

















Redding, California Ranked Among Top Locations by Forbes
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Economic Development
Corporation of Shasta County

SHASTA COUNTY, CA (7/26/2005)
—The Economic Development Corporation
of Shasta County, California is pleased to
announce that Forbes magazine has ranked
the city of Redding among the “Best Small
Metros” for job growth in its “2005 Best
Places for Business and Careers” article.
The Redding MSA, which includes Shasta
County, witha population of 179,000, ranked
fourth in job growth out of a total of 168
small cities ranked. Rounding out the top
three were Laredo, TX, Naples, FL and Las
Cruces, NM.

Redding also ranked in the top ten for “Net
Migration” (seventh) and number 24 for
“Income Growth.” All rankings were among
a total of 168 small cities. The rankings for
job growth, income growth and net migra-
tion were based on five-year annualized
figures‘ For its annual rankings, Forbes
analyzes America’s 150 largest metros and
168 smaller areas.

“We are very pleased that Forbes, one of the
world’s premiere business publications, has
realized that Redding is a growing location in
California for business and industry, said Jim
Zauher, President of the Economic Develop—
ment Corporation of Shasta County.“We
are pleased with the job and income growth
but realize we need to bring more and better
paying jobs to the region.”

According to labor market information
provided by the California Employment
Development Department’s (EDD) Current
Employment Statistics (CES) survey, for
total industry employment, not seasonally
adjusted, the average five-year job growth in
the Redding MSA was 2.9 percent. This was
more than double the statewide job growth
average of 1.1 percent during the same period
and more than seven times than the 0.4 per-
cent growth reported nationally for non-farm
employment seasonally adjusted.

Previously, both Money Magazine and
Expansion Management Magazine have
recognized the Shasta County metro area for
its quality business environment.

One of the questions that most often drive
the search for a new business location, ac-
cording to Zauher, is whether the candidate
location has the workforce needed. According
to a recent study conducted by The Path-
finders, a site selection consultant for many

of America’s largest corporations, the total
number of employees available for employers
was just less than 15,000. There were 8,000
underemployed workers, 5,800 unemployed
persons seeking work and 1,100 persons
not working, but contemplating re-entering
the workforce. The underemployed workers
might also be termed“upgraders.” They desire
to move into an upgraded job and appear to
possess the skills, education and experience
enabling them to do so.

The Shasta County workforce has received
high marks for productivity. Many of the
companies in Shasta County report that their
operations compare favorably to other loca-
tions in terms of proﬁtability and production.
According to The Pathfinders, most of the
companies interviewed in Shasta County
reported turnover to be low, also boosting

productivity and profitability.

Shasta County is strategically located on
Interstate 5 equidistant between Seattle
and Los Angeles. Boasting a high quality of
life, unmatched recreational opportunities,
excellent schools, affordable housing, first-
class healthcare, and a welcoming business
environment, the county is a preferred loca-
tion for business and industry‘

http://www.shastaedc.org/recentnews.asp
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Kurt Badenhausen, 05.23.05

Ina year of rising prices, ten metro areas
stand out when it comes to keeping costs
down and attracting smart people.

Consumers aren't the only one feeling the
pinch at the pump. Energy prices rose 6.6%
for businesses last year, along with an 8%
jump in taxes. The most expensive state in
which to hang your shingle is California,
which has 12 of the 20 costliest metro areas
in the nation. (Hint: Housing prices had alot
to do with it.) Our seventh annual ranking
of Best Places for Business and Careers relies
again on Economy.com, the West Chester,

Pa. research firm, which helped us weigh
business costs (labor, energy, tax and office
space expenses) and living costs (housing,
transportation, food and other household
expenditures). Economy.com also helped as-
sess the education levels of the work force, as
well as job and income growth and migration
patterns over the past five years. For quality-
of-life issues we examined crime rates and
used a culture-and-leisure index developed by
Bertrand Sperling, a consultant in Portland,
Ore. who keeps track of museums, theaters,
golf courses, sports teams and the like.
http://www.forbes.com/free_forbes/2005/0523/152.html

#36 Redding CA
FPopulation: 172,000
RANK

Qo Engineers1 60
Cast of Doing Business® 153
Cost OF Living” 159
™1 Crime Rate” a0
% Culture & Leisure® 67
*_ Educational Attainment” 131
ljsd Income Growth® 24
Gt Job Growth* 4
3 Met Migration® 7
@®  overall 86
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